GRADUATE ASSISTANTSHIP APPLICATION
Department of American Ethnic Studies, B510 Padelford Hall, Box 354380
University of Washington

Seattle, Washington 98195

(206) 543-5401

New application O

Reappointment O Date of first appointment in AES Email Application to: aes@uw.edu
1. Name:
(Last) (First) (MI)
2. Mailing address Daytime phone
City State/ZIP Alternate phone
3. Permanent address Daytime phone
4. Email: Student #
5. Your Graduate Department: Is it a Graduate Tier 1 program: Yes No
6. Requesting support for: Academic year, 20  —20 Quarter: Fall[] Winter [ Spring[]
7. Academic quarter of admission to the graduate program: Fall [ Winter [] Spring [
8. Special field in which you intend to do graduate study and research:
9. Graduate degree sought: Currently seeking Highest degree sought

10. Academic background (undergraduate, post baccalaureate, and graduate):

Institution Dates Major subject

Minor subject

Degrees & Dates Earned

INSTRUCTIONS: Please submit one (1) copy of the completed application form and items #16 and #17 to the
Department of American Ethnic Studies aes@uw.edu. Request two (2) current letters of recommendation that speak to the
applicant’s ability to facilitate and manage class discussion. One recommendation letter should come from UW faculty.

Send LORs directly to aes@uw.edu.

If you are seeking reappointment in an existing position, please complete items 1-8, provide any new information, sign and
date this form. Please request letters of recommendation from faculty for whom you worked and TA’d this year in AES.

To be considered for an appointment in another department or college of the university, you will need to apply directly to
that department; contact the appropriate Graduate Office for information.
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11. Approximate grade-point average: Undergraduate
Certification/Certification
Graduate (if applicable)

12. Honors awarded (scholarships, honorary society membership, etc.)

13. Other relevant skills not mentioned elsewhere in this application

14. Please provide some information about assignments you have graded i.e., research papers, short essays, essay
exams, group projects, group writing assignments, etc. Do you have experience using grading rubrics? Please
provide scans of teaching evaluations if available.

15. Present position or current academic appointment

16. Attach a separate sheet detailing teaching experience and philosophy (especially knowledge and experience
dealing with topics in ethnic studies and/or cultural diversity). A resume can provide some of this
information; however, we recommend that you also describe specifically the skills and abilities you acquired in
each position. (Attach this statement even though it may duplicate materials submitted with your graduate school
application goal statement.)

17. Attach a brief statement (about 1 page) of educational and professional objectives. You may use the goal
statement required for your application to the graduate program; you may also choose to incorporate goals you
wish to achieve through an assistantship. Attach this statement even though it may duplicate materials submitted
with your graduate school application goal statement.

18. Returning TAs, request letters of reference from three instructors, professors, or professional supervisors familiar
with your academic and professional qualifications. References from AES faculty are particularly helpful. Ask
them to write independently to the Department of American Ethnic Studies, at the previously stated address.

Signature Date

Assistantships ordinarily require 20 hours/week service for teaching positions and are a part of the UAW/UW Academic Student
Employee union contract. Assistants are required to register each quarter for no less than ten (10) credits applicable to their advanced

degrees. Stipend levels for Graduate Student Service Appointments are published annually, and conditions of service are defined in
publications available in the Graduate School.

The University of Washington is an affirmative action and equal opportunity employer. All qualified applicants will receive
consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, gender expression, national
origin, age, protected veteran or disabled status or genetic information.
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